
Teaching Operations Tasks

Instructional Planning
� 1. AssLst Ln SlannLng and Farr\Lng oXt ,nYestLtXre 

AFhLeYement LnstrXFtLon Ior the \ear or assLgned tLme 
period.

� 2. AssLst Ln SlannLng and Farr\Lng oXt +onor seleFtLon Ior 
LnstrXFtLon� LnFlXdLng LntegratLon oI honors reTXLred E\ 
A< ,nYestLtXre AFhLeYement�

 3. CoordLnate ZLth other oSeratLons Ln maNLng sXre that A< 
Investiture Achievement requirements are cared for in the 

most appropriate fashion possible.

Logistics
� 1. Assist with procurement of supplies and equipment. 

Provide substitute or teaching assistance.

� 2. Assist with set up of the teaching area, distribution of 

sXSSlLes and eTXLSment� ProYLde Flean�XS and storage oI 
leftover supplies and equipment following the instruction.

 3. 'eYeloS an +onor� SLlotLng the honor� and sXEmLttLng Lt 
Ior aSSroYal to the 1A' +onors CommLttee�

Recruitment
� 1. Assist in recruitment of Investiture Achievement 

LnstrXFtors and +onor LnstrXFtors�
� 2. Assist in providing teaching requirements and resources 

to instructors along with information about the setting 

Ior teaFhLng� tLme Irame oI LnstrXFtLon� and hoZ man\ 
students to plan for.

 3. Develop a follow up plan with instructors after teaching 

Ls FomSleted� 6end thanN \oX notes and asN Ior IeedEaFN� 
Coordinate with the TLT assigned to Records Operations 

to make sure all expenses have been reimbursed to the 

instructor.

Teaching
� 1. Assist in teaching an Investiture Achievement 

reTXLrement to Pathfinders as sSeFLfied E\ the *XLde or 
Master Guide requirements.

� 2. AssLst Ln teaFhLng an +onor to Pathfinders as sSeFLfied E\ 
the Guide or Master Guide requirements.

 3. Develop lesson plans that are relevant to the learning 

st\les oI \oXr Pathfinders� PreSare handoXts as neFessar\ 
Ior the ZorNshoSs that \oX teaFh� 6XEmLt \oXr lesson 
Slans to the FlXE staII to Ee Xsed E\ other LnstrXFtors Ln 
the future.

Expectations
� 1. Meet deadlines.

� 2. Work together without prodding.

� 3. CommXnLFate eIIeFtLYel\�
� 4. Exhibit a Christian spirit.
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